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aboriginal culture and beliefs gave a greater 
awareness to those who attended.  To be given 
an explanation of the dream time stories and 
to actually see some of the dreaming tracks 
was enlightening and helped to develop a 
better understanding of aboriginal beliefs and 
traditions. A great experience. 

Water conservation and water quality is one of 
the major issues that the driest continent on 
the planet has to deal with.  It was a good this 
year for Wheatbelt NRM to be able to join with 
the State Government and Local Governments 
to facilitate the Storm Water Re Use project. 
This project will harvest and hold storm water 
locally for reuse on community facilities thus 
lessening the demand on our water supplies 
over the dry summer months.  A great initiative 
that we look forward to being more involved 
with in the future.  

To the board, thank you for your leadership of 
Wheatbelt NRM over the year, and the support 
of myself as your chair. 

To Natarsha, thank you for your guidance and 
support of myself and the Board.  As we move 
forward into the next year, with new board 
members, I am sure we will progress to even 
bigger and better projects. 

Jim Sullivan 
Chairperson
Wheatbelt NRM 

Chairperson’s Report
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Congratulations Wheatbelt Natural Resource 
Management. 

Congratulations on a very successful and 
satisfying year on projects completed plus 
new projects started. 

The year began with the development of 
Wheatbelt NRM’s new strategy for 2012-2015. 
This set the scene for what has been a very 
cohesive and productive year between Board 
and Management.  This combined endeavour 
produced a co-operative ownership of 
Wheatbelt NRM by all participants, and set 
the scene for a harmonious contribution by 
everyone. 

I would express Wheatbelt NRM’s appreciation 
of the contributions made by retiring directors, 
Wendy Dymond, Sue Middleton and Murray 
McGregor, your leadership and commitment 
is an inspiration to all. 

To the new Director Mr Colin Cable, an 
excellent first year Colin, thank you , I am sure 
you will have much to contribute in the future. 

Mr Alan Lord and Ms Genevieve Whissen, who 
were appointed acting directors during the 
year, it has been advantageous to have the 
added business perspective plus the varied 
experience you both added to our skills based 
board. 

Mr Bruce Whitber thank you for your service 
and contribution as the independant chair 
of the Wheatbelt NRM audit committee. 
Your expertise has been invaluable to the 
organisation.

Mr David Bicknell who has been an independent 
chair of the nominations committee, thank 
you for your time and wisdom in this position.  

The Board is sorry to lose your experience, but 
once again thank you for your professionalism 
and leadership. 

Mrs Natarsha Woods, the new Chief Executive 
Officer, an excellent job of guiding the team of 
professionals at Wheatbelt NRM. 

To the team - a job well done, your endeavours 
are appreciated both by the Board and the 
communities in which you work. This is 
evidenced by the respect that Wheatbelt 
NRM now receives in the public arena.  When 
Wheatbelt NRM is mentioned in the wider 
community it is with respect as a recognised 
organisation. Thanks to the input at field days, 
Local Governments, forums and community 
consultation days throughout the Wheatbelt 
as well as interaction with WA’s state leaders 
by the Directors. 

Wheatbelt NRM continues to have interaction 
with other NRM groups through our inputs 
into the Chair’s Regional Leaders groups as 
well as the CEO’s Leaders Group.  We were 
represented by three members at the National 
Chairs Forum and Working Group this year 
in Adelaide. The next national meeting will 
be in Mandurah in March 2013, this will give 
NRM a chance to show case what WA and our 
association can do. 

Wheabelt NRM continues to be involved in a 
whole range of projects, from protection of 
the Wheatbelt Woodlands and its fauna and 
flora; to water quality; river management, 
soil erosion; salt land reclamation; tree 
planting; and a whole range of by products 
and conservation issues that go with natural 
resource management.  One of the highlights 
for the year was the Baords participation in 
an Aboriginal cultural awareness workshop.  
The two day journey with elders explaining 

Jim Sullivan
Chairperson
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out here, and why”.  That statement only has 
power if it comes from the community so your 
time and thoughts have been invaluable.

2011/12 has been a smooth year for 
Wheatbelt NRM. I feel that is largely due 
to us reaping the benefits of the hard slog 
of governance improvement and business 
system development that happened over 
the past 3 years.   Our project management 
system is now second nature to us and I trust 
that this type of efficiency is evident to both 
the community we work with and the funders 
that support that work.

Natarsha Woods
Chief Executive Officer
Wheatbelt NRM

Our major achievement this year has been 
the production of our new organisational 
strategy for 2012 -15.  Board and staff worked 
together to develop a clear direction for the 
organisation, one we could all buy into, use as 
a rudder to direct our work, and easily share 
with our stakeholders and supporters.  Our 
succinct strategy statement for 2012-15 is:

“By 2015, 10% (3500) members of the 
community will be actively improving the 
environment of the Wheatbelt through our 
regionally focused, multi-disciplinary, high 
quality strategies and programs”

The business of 2011/12 was to continue with 
the delivery of our high quality strategies and 
programs.  A job the team at Wheatbelt NRM 
does with much vigour and enthusiasm. Having 
clarity around ‘our strategy,’ which is to build 
community activity, helped us focus.

Our major funder remains the Australian 
Government through the Caring for Our 
Country(CfOC) program. Their support of 
approximately $4 million in base level funding 
to Wheatbelt NRM put us is a strong position 
as evidenced by our ability to attract additional 
funding and have a turnover in excess of $7 
million in 2011/12 – that is a lot of environmental 
activity! The team is to be congratulated for 
their many achievements with the projects they 
work on.  We finalised 2582 Ha of covenants 
with 10 land owners; assisted 146 farmers to trial 
techniques to improving their soil health; ran 
community consultation around the emerging 
Biosecurity Groups; set ourselves up to be an 
information source regarding the developing 
Carbon Opportunities; and still managed to 
plant 524,280 trees. The team at Wheatbelt 
NRM has grown from 16 in 2010/11 to 25 in 

2011/12. This reflects the workload we have 
taken on in delivering projects for the CFoC 
program, and our expanding list of funders.  
Building an internal team to deliver on-ground 
works ensures we are interacting one-on-one 
with community and broadens our capacity to 
take on more work as opportunities arise.  

Increasing the size of the team brings with it 
its own risks, and there is continual uncertainty 
around levels of funding post June 2013.  
Wheatbelt NRM has developed an internal 
business plan with the aim of diversifying 
funding sources to help manage the transition 
between funding programs, and has the 
long term aim of increasing the independent 
funding decisions that Board can make.  Our 
community Board and indeed the whole team, 
listens to what our community wants for the 
environment of the Wheatbelt - we then seek 
funding for projects we’ve designed to deliver 
this work.  Funding priorities from the State 
and Australian Governments are never going 
to be perfectly aligned to the Regional view, 
but with diverse funders (including corporate 
and philanthropic organisations) we can deliver 
work beyond the priorities of our core funding 
programs.

Both the State and the Australian Governments 
fund us to provide them with a regional 
perspective – to act as a conduit for information.  
I would like to thank all of the individuals and 
organisations that spent time with Elizabeth 
Kington this year to provide us your view on 
the system that is the Wheatbelt (environment, 
social and economically driven systems).  This 
information is being used to develop a Regional 
Strategy for the Environment of the Wheatbelt. 
It will provide a robust platform for us to say 
with a collective voice: “this is what we need 
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Chief Executive Officer
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Wheatbelt NRM’s Sustainable 
Agriculture program assists 
farmers to maintain a productive 
and environmentally sustainable 
agricultural industry. 

Over 2011/12, our program has worked 
across a range of issues facing the 
Wheatbelt farming community. From 
regional biosecurity, to soil carbon, and 
across a range of sites from salt scalds 
on small holdings in the Avon Arc, to dry 
seeding practices in the north eastern 
Wheatbelt. The program has gathered 
significant momentum over the last 
year, with our staff expanding to a core 
team of five the inclusion of two new 
projects bringing the total to nine, and 
the largest year for on-ground works for 
many projects that will be completed by 
June 2013. The many projects undertaken 
within the Wheatbelt NRM ‘Sustainable 
Agriculture’ brand are successfully 
fostering land management practices that 
will support the long term sustainability of 
the agricultural industry and the natural 
resource base that underpins it. 

Wind Erosion and Soil Health
The Soil Conservation Incentives Program 
(SCIP) offers funding for farmers to 
demonstrate management practices that 
address wind erosion or improve soil 
health. In 2011/2012, Round 6 of SCIP was 

released with 31 projects funded, bringing 
the total to over 125 on farm projects 
across the Avon River Basin. Each of these 
projects receives significant support from 
project partners including AVONGRO, 
Department of Agriculture and Food WA 
(DAFWA), Oil Mallee Association (OMA), 
WA No-Till Farmers Association (WANTFA) 
and local government based Natural 
Resource Management Officers.  Practices 
funded through SCIP showcase innovation 
in cropping, grazing, agroforestry and 
soil management, with fodder shrub, oil 
mallee and sandalwood based projects 
being the most popular and almost 
200,000 seedlings delivered in 2011/12. 
The knowledge gained from SCIP projects 
is shared through field days, workshops, 
case studies and reports highlighting 
key changes and learnings gained by all 
project participants. In 2011/12, almost 
500 land managers attended 16 events 
held across the region while 18 case 
studies were published sharing the stories 
learnt from SCIP projects. 

Saltland Management
In 2011/2012, a major project was started 
to support saltland management decision 
making, in collaboration with partners 
from DAFWA and the Cooperative 
Research Centre for  Future Farm 
Industries (CRC FFI). The project focussed 
on using the SaltCap decision support 
tool, available through the Saltland 

Genie website, to design and implement 
management strategies on salt affected sites 
across the Avon Basin. The project saw 23 sites 
selected through an expression of interest 
process, with the successful farmers attending 
an expert-facilitated face to face or on-line 
workshop to develop management plans for 
their sites. At the workshop, information on 
the site characteristics, including soil testing, 
were entered and the applicants could choose 
between a range of management actions 
that would improve either the biodiversity 
or productivity (or both) values of this land. 
The recommendations were developed into 
management agreements and in the 2012 
growing season these recommendations were 
implemented with over 230,000 subsidised 
seedlings planted. As well as greatly improving 
the health of these sites, this project has 
allowed researchers to incorporate feedback 
from the ‘real world’ application of this 
decision support tool. 

Carbon in Soils
This project is aimed at increasing the 
knowledge and skills of Wheatbelt farmers 
in relation to practices that increase the 
organic carbon content of soils. The project 
is being undertaken in partnership with UWA. 
researchers sampled 100 sites across the Avon 
River Basin in early 2012 that were previously 
sampled in 2005. Analysis of these samples is 
now underway and will provide a dataset that 
can describe changes in soil carbon status 
that can be linked back to land management 
practices. This dataset will also allow an 
understanding of the significance of these 
practices in relation to the role of soil texture 
and climate across our region,  which are 
considered to be two dominant drivers of soil 
carbon content. Once the analysis is completed, 
we will be able to provide information that 
helps farmers adopt practices that are verified 
as benefiting soil organic carbon.
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Figure 1: Percentage of SCIP projects in each farm practice theme.

Dr Guy Boggs
Program Manager

 (Sustainable Agriculture)

Georgie Troup
Project Manager

(Sustainable Agriculture)

Dr David Grasby
Project Manager

(Sustainable Agriculture)

Sally Sprigg
Project Coordinator

(Sustainable Agriculture)

Jo Wheeler
Project Officer

(Sustainable Agriculture)
Landcare Facilitator
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Weed Management in No-Till 
Systems
This project is a partnership between 
Wheatbelt NRM and WANTFA to address 
weed control in stubble retention systems. 
Stubble retention has the potential to reduce 
the risk of soil loss through erosion, improve 
soil nutrient and water holding capacity and 
increase soil organic carbon and biological 
activity compared to alternative crop residue 
management practices. In 2011/12, trial 
results revealed that Trifluralin sprayed with 
higher water rates of about 100 L/ha greatly 
improved the herbicide’s effectiveness on 
paddocks with heavy stubble loads, regardless 
of the spraying speed.  This, and other key 
lessons for no-till adoption, were shared with 
over 100 farmers through materials presented 
at the WANTFA Spring and Pre-Seeding Field 
days, and received significant media attention. 

As we approach the final year of the CFoC 
program, we are working extremely hard to 
ensure that the knowledge gained throughout 
all our projects is being captured, stored and 
shared effectively. This will be highlighted 
through a revision of our web site, production 
of new resources and will culminate in the 
organisation of a major soil health conference 
to be held in the region in March 2013. We 
also approach 2012/13 with two new projects; 
the first, with AvonGro and CSIRO, will help 
farmers incorporate agroforestry activities 
into their farm management and business 
plans; while the second with UWA, will enable 
farmers to monitor soil biological activity 
themselves. As with all our projects, these 
activities continue to highlight the range 
of innovative approaches that Wheatbelt 
farmers can and are adopting to strengthen 
the farm business and improve the health of 
our environment. 

Dr Guy Boggs

Program Manager – Sustainable Agriculture

No-till Seeding
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The Wheatbelt environment, 
its people and economy are all 
important to its sustainability. While 
Wheatbelt NRM’s core business 
focuses on enhancing the health of 
the natural environment, this year 
has seen a review of this as a ‘system’, 
where a productive economy and 
healthy social environment are 
prerequisite. Across the region, local 
groups have been engaged and 
asked what they see as the most 
important drivers for future changes 
in the Wheatbelt.

This year, the Communications team has 
continued to develop the Wheatbelt 
NRM brand and to maintain a marketing 
consistency in telling the rest of the world 
what we do, and why. The website and 
new social media features are attracting 
broad, international interest and we are 
keen to develop these tools further. 

Engagement of the region’s Aboriginal 
community in the work we do remains 
a strong organisational focus within the 
organisation and the Nyungar Budjar 
Carer Traineeship has been adapted and 
renewed. 

Community Small Grants
A wrap-up of community small grants 
from the 2010-2011 funding round has 
been completed and all projects have been 
successfully delivered by the community. 
The Wheatbelt NRM community small 
grants are to be resumed in the 2012-13 
year. 

Aboriginal NRM
The Aboriginal NRM program has a new 
team this year and they continue to deliver 
on-ground projects, work with Aboriginal 
land managers and facilitate opportunities 
to engage the Aboriginal community in 
protecting and enhancing sites of cultural 
and ecological significance.
The Wheatbelt NRM Aboriginal Advisory 
group of Elders offer valuable guidance 
to the Aboriginal NRM program as well 
as other projects within the organisation. 
The group continues to meet three times a 
year to listen to our progress with projects 
and advise us. 
The Nyungar Budjar Carer Trainee 
program has had two trainees this year 
who have been actively managing weeds 
along the Avon river as well as working on 
their TAFE units. They are working towards 
a Certificate II in Conservation and Land 
Management and one of the trainees will 

also be working towards a Certificate III in 
Information Technology Networking. 

Management of sites of cultural and 
ecological significance this year focused 
on three places in the region: the Northam 
Aboriginal Reserve Women’s birthing area; the 
Merredin Aboriginal Reserve next to Merredin 
Peak reserve, and Yorkrakine Rock Women’s 
birthing area.  Yorkrakine Rock is a place of 
cultural significance and from the air has the 
appearance of two whale backs poking out 
of the earth. A celebration of this area by 
women in an overnight camp in September 
2011 saw the unveiling of a special plaque, 
acknowledging this historic Nyungar site. The 
priority at the Northam Aboriginal Reserve 
birthing site was to clean up and re-vegetate 
the area and develop the area as a special 
cultural site for women. 

Aboriginal Land Managers in the region 
were given extra attention this year with 
the introduction of Indigenous Landholder 
Services offered through the Department 
of Agriculture and Food, WA. This emerging 
partnership will enhance the abilities of these 
land managers to govern, plan and direct 
the management of their properties with 
new knowledge. It is expected that further 
opportunities will flow from this initiative. 

Training in cultural awareness and, through 
the Department of Indigenous Affairs, cultural 
heritage training was offered to all these 
members and other community and staff this 
year. 

NRM Strategy Review
The 2005 Avon NRM Strategy is currently 
being revised using a social-ecological 
‘resilience assessment’ methodology. This 
approach assumes that all environmental 
systems are constantly changing and the 
process identifies (where possible) thresholds 
beyond which they cannot recover from – for 
example a river systems buffering capacity 
threshold. Identifying these issues and the 
state of the Wheatbelt environment provides 
a basis for future environmental management. 
Throughout the year, key individuals and 
community groups in the region have been 
engaged as part of this review process to 
get feedback on how they see the Wheatbelt 
changing. This information validates the 
understanding of how the Wheatbelt 
environment is changing from available data 
and expertise. Key environmental issues are 
starting to emerge from this analysis, which 
will form the basis of the 2013 Wheatbelt 
NRM Strategy. 

Communications
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Dr Elizabeth Kington
Program Manager

Anika Dent
Aboriginal NRM Project 

Manager

Kerry Horan
Aboriginal NRM Facilitator

Judd Davis
Nyungar Budjar Carer Trainee

Jennifer Cummings
Nyungar Budjar Carer Trainee

Chris David
Communications Facilitator

Georgia Trainor
Communications  Officer

Sue Carter
Evaluation Production Officer

Jacquie Lucas
Administration Officer

(Small Grants)
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Wheatbelt NRM continues to see its 
marketing and communications team 
as important to building a stronger 
relationship with its regional and 
broader community. Every fortnight all 
Wheatbelt NRM staff meet to determine 
promotional news items and catch up 
with others’ progress. 

This year, our information and 
communication technologies have gone 
through a massive upgrade in quality 
and capacity with new server hardware 
and digital phones. 

We have kept the regional media abreast 
of all our funding opportunities and 
project achievements through regular 
media articles, the Wheatbelt NRM 
website, Twitter, Facebook and YouTube 
video uploads. 

During 2012, the Communications 
team was instrumental in creating and 
coordinating the State NRM brochure 
showcasing all the regional NRM groups. 
Internally, the team has used its skills to 
develop a new interactive display for the 
Biodiversity program and the Sustainable 
Agriculture program, and has been re-
branded with a new logo and style. 

The team has continued to actively 
engage the community with attendance 
at the Dowerin Agricultural Field day, 
accompanied by multiple partners within 
our ‘Supertent’, and many other events 
around the region. This engagement, 
along with other community events has 
seen the organisation almost double its 
associate membership.

The Wheatbelt NRM communications 
team continue to produce top quality 
and regular publications, including 
the fortnightly e-news and quarterly 
Newsletters.

Dr Eizabeth Kington

Program Manager – Sustainable Communities

Kerry Horan, Sue Carter and Jacqui 
Lucas (back) tree planting at the 
Womens Birthing Site, Northam
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The 2011/2012 financial year saw the 
biodiversity program really get into 
the final preparation and delivery of 
on-ground works in the Wheatbelt 
region for Caring for our Country. 
The main source of funding for the 
biodiversity program has come 
from the Australian Government’s 
CFoC allocation with other streams 
being provided by the WA State 
Government and the Dahl Trust. 

Our priorities for the 2011/2012 financial 
year have been:

•	 Working with private land managers 
to identify and protect priority 
remnant bushland through 
conservation covenants and other 
management activities

•	 Delivering conservation covenants 
protecting private lands

•	 Community participation in rabbit 
and fox control programs

•	 Reducing the impact of Weeds 

of National Significance on the 
biodiversity of the Avon River

•	 Improving the hydrological capacity 
and refuge value of Gwambygine 
Pool

•	 After the Fence – Regenerating 
Eucalypt Woodlands – Dahl Trust

The 2011/2012 reporting period 
has seen us consolidate our Healthy 
Bushland branding. With less than 5% 
of the Wheatbelt bush-land protected 
in reserves the remaining remnant 
vegetation is more often than not located 
on private land. Healthy Bushland aims to 
assist land holders to secure and protect 
remnant vegetation on farms and non-
government land.

Through a competitive grant process 
we have been fortunate to secure 
further opportunities for on ground 
work; specifically in invasive weeds 
and additional Natural Reserve System 
funding allowing for more covenants. 

Healthy Bushland
One aspect of the Healthy Bushland program 
is to increase the area of remnant vegetation 
protected through formalised agreements 
in the Wheatbelt region and contribute to 
the National Reserve System (NRS). We 
achieve this through conservation covenants. 
Acovenant is a voluntary agreement between 
a landholder and a covenant provider to help 
the land holder to protect and manage the 
environment on their property. Through this 
project, landholders with priority patches of 
remnant vegetation were supported to place 
a conservation covenant on their property, 
thereby ensuring its protection into the future. 
Financial assistance was available for activities 
such as fencing and revegetation. We have 
negotiated 10 agreements securing over 
2500ha of priority vegetation in covenants.

The Landscape Scale component of Healthy 
Bushland helps secure assets of regional 
significance that will not be protected under 
a legal/formal arrangement (eg. Covenant) 
but warrant investment to improve their 
conservation value. Activities have secured 
over 400 ha through improved conservation 
management actions, including over 60km of 
fencing and an excess of 30 ha of revegetation 
through agreements with 16 land holders. 

The third element of healthy bushland is 
Native Habitat which helps land owners 
secure habitat to benefit native species. 
Native habitat provides the opportunity to 
engage land holders in on-ground works to 
improve bushland for the benefit of native 
fauna. Projects have included Western Spiny 
-Tailed Skinks, Malleefowl and the Black 
Flanked Rock Wallaby. The Western Spiny 
-Tailed Skink project saw us microchip and 
relocate a population to ensure survival and 
monitor success. 11 individuals from this 
population were microchipped and have been 
subsequently rerecorded on site. Other parts 
of the project saw us facilitate over 12 km in 
fencing to improve the management of over 
200ha of habitat, for at risk native species. 

Prior to October 2011, very little was known 
about the extent to which Bridal Creeper 
was distributed along the Avon River.  Our 
project has now completed the mapping 
of Bridal Creeper along the Avon River 
from Toodyay through to Beverley. This is a 
significant achievement as it enables us to 
conduct meaningful control operations in a 
coordinated fashion while monitoring their 
effectiveness. 

We have engaged over 50 land holders to 
gain access to land and to raise people’s 
awareness of the impact bridal creeper has on 
the waterways. We have proactively engaged 
6 community groups through this project 
disseminating information, offering support 
and advice, as well as facilitating on-ground 
treatment of bridal creeper though these 
groups. 

The project itself takes place in some 
high profile areas meaning it lends itself 
to continued community engagement. 
Interpretation signage has been installed at 
opportune points along the Avon River to 
raise awareness. Our work has also provided 
increased training opportunities, in an 
operational context, for the Noongar Budjar 
Carers employed through Wheatbelt NRM. 
We are in a very good position for the next 
phase of the project.

Red Card
Red card for rabbits and foxes is a community 
based feral control program that operates 
across the agricultural regions of WA. Each 
year local community groups, sporting clubs, 
local governments and individual land holders 
come together to run a coordinated control 
program, across their local patch in both 
autumn and spring. Autumn 2012 saw over 
800 volunteers from 45 local communities 
cull over 4000 foxes, 230 feral cats and 3700 
rabbits through the Stockbrands Community 
Fox shoots. A further 800 land holders laid 

B
io

d
iv

er
si

ty

Rowan Hegglun
Program Manager (Biodiversity)

Mick Davis
Project Manager (Biodiversity)

Landcare Facilitator

Raechel Major

Project Manager (Biodiversity)

Greg Warburton

Project Officer - Waterways

Alisha Ashworth
Project Officer (Biodiversity)



around 30,000 fox baits and 3 tonnes of rabbit 
bait during the designated 2 month autumn 
baiting period. 

Bushcare Grants
In 2011/2012 we ran two rounds of Bushcare 
Grants that aimed to attract participants we 
had had no prior relationship with, who were 
looking to engage in on-ground works to 
improve their bushland.  After the assessment 
process, 40 projects to fence and improve 
the management of over 1700ha regionally 
significant patches of remnant vegetation saw 
124km of fencing provided to landholders. 
Additionally, 90 ha of revegetation saw a large 
number of local native seedlings planted to 
increase habitat values in the region. 

Where to from here
From here, the plan is to set ourselves and 
our projects ready for the close of the CfOC 
funding cycle and prepare for the next funding 
process. We have a clear path to follow, gained 
through our prioritisation process which has 
identified regionally significant vegetation 
types, which we aim to secure through further 
investment.  

Rowan Hegglun

Program Manager – Biodiversity
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Relocation of Western Spiny Tailed Skinks 
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The Wheatbelt NRM Inc succinct strategy statement for 2012-15 is:

By 2015 have 3,500(10%) members of the 
Wheatbelt community actively engaged 
in improving the environment of the 
Wheatbelt through our regionally-focused, 
multi-disciplinary, high quality strategies 
and programs.

The boundaries  illustrated in 
this map are principally based 
on major natural topographical 
divides within the regions river 
and lake systems.  However, 
these boundaries also have 
close relationships to natural 
environmental, social and industry 
boundaries, rainfall and land use 
systems.  These boundaries in part 
reflect IBRA* sub regionals, and 
cropping zones in the south west 
of Western Australia in addition to 
a range of socio-economic trends.

The Avon River Basin

Rebecca Palumbo

Operations Manager

Tyanna Jankauskas

Executive Officer

Katie Barr
Senior Finance Officer

Di Robinson
Administration Officer

Karen Smith
MERI Coordinator

Lew Simmons
Senior Finance Officer Left to right: Deborah Moody, Tanya Moody, Murial Collard, Kerry Horan (Wheatbelt NRM staff), Whinnie McHenry, Kevan Davis, 

Kathleen Kickett (bottom), Boyd Kickett, Dennis Haywood, Theo Michael.

Aboriginal NRM Advisory Group

Langton Chirinda
Business Development 

Coordinator
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For a copy of the Financial Statements with full financial notes please visit:

http://www.wheatbeltnrm.org.au/reports-publications/wheatbelt-nrm/
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Wheatbelt NRM would like 
to thank the following former 
staff members during the year 
2011/12, for their contribution 
and effort:

Taryn Beagley

Hayley Blakiston

Brandon Colbung

Dimple Guliani



Wheatbelt Natural Resource Management Inc
 
75 York Road
Northam Western Australia
PO Box 311 Northam WA 6401

Phone:  (08) 9670 3100
Fax: (08) 9670 3140
Email: info@wheatbeltnrm.org.au
Web: www.wheatbeltnrm.org.au


